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ABSTRACT

Background & aim: Managers are seeking job satisfaction in their organization since it
providesa background of efficiency enhancement. Thus, the goal of the present research was
to determine the role of organizationa justice in job satisfaction mediating burnout among
nurses.

Methods: A descriptive correlationalinvestigation was conducted on nurses of Vali-asr
hospital of Birjand (165 persons) who were employed in 2016. The samples were chosen by
randomized sampling. Minnesota job satisfaction questionnaire (1992), Niehoff and Mormon
organizational justice questionnaire (1993), and Maslach and Jackson job burnout
guestionnaire (1993) were used formeasuring studying variables. Data were analyzed by
using the SPSS software and multiple regression coefficients and Pearson correlation
coefficient.

Results: Results showed that job burnout (2.34+0.41), organizational justice (2.14+0.79), and
job satisfaction (2.73+0.53) of nurses were lower than average level. The organizational
justice was responsible for 25% percent of job satisfaction and 32% of the of job burnout.
Also, 27% of job satisfaction’s nurses were related to their job burnout.

Conclusion: Organizationa justice causes job satisfaction improvement and job burnout
reduction in nurses. So, improving the justice in therapeutic organizations can reduce job
burnout and increase job efficiency in nurses.

Keywords: Nurse, Job Satisfaction, Organizational Justice, Burnout


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

\YAY Jle (Jsl ooleuds (g Jlw Bl yo 9 oM alxe A

S 93 (55 ST 43 Aagi by hiub 3bd) ) (Flejlw willac yhis
Oty Sliub

xSl 9 (sIB * ' y9y L ME s

Ol i s din pa oIS (wlishs ls) 5 i S e ole 0SS (i x5 pole 09,5
Meysam.gholampoor @birjand.ac.ir : Jue,l ~ANDYENYDYA ryals . J ghumme 0w g5 *

~N

oS>

aize) a5 ha i 0T (52 03 LYle Sl e &5 sl 3138l (2 p5pue Il S (b wubo) slis)l BB 9 diso)
L i englid) sy o jlow ellse Giods (s pdls i g 3y 930 Gl s 35l 5o 8153 1) (5990 e £l
S92 Ol )3 i S S 539w )8 (5 )T Sxile

o)y Yl len Oliw Il )85 170 S50 &S 35 Simmed £95 )l 5 Ghwoss ols Gl s 5y phs) DI P9
oLzl osluw S33Luas (5 )5 asges o) L Ly aiges b )8 ploxil siibls woad &y Jlimbl 140 Jlw ) a5 dis
9 Do Sl il wllac (144Y) L guw gino Slods wulis) sla dolivtius »3 Jl aslloo 3) 90 Sla jsie Glimius (Sl y2 35340
5 SPSS-18 )l 581 o s I oslaiawl Ly Laosls i oslaiwl (149Y) gumss 5 zMuo s S 3g9m 9 5 (144Y) (po) 90
85 )18 Julxs 3) 90 0 gy SKiked i b 3 Al Sin O gaw ) o LT slay ge)T

N/VEEEN Sl b s 3 4 ol jo Sl wld) 9 (Sile il wllae (il (53 gw 8 aF Sl Hlis LS laaidl
enlis) Gulls Sl 303 YO (ile b wllae . 3imbls Jy3 b gio | y5oyml zskus )3 Y/YVE /DY 5 V/VE£-/V4
by Gusbly ol s Jl suo)s YY QoD .3 )8 5o s b L')l)'.hu).__gu.li&\;.\}w).é ol Jl sue s Y 5 Sl
392 LT b 535w 3 3 b gy ro 0l oliss py Sl

Ololiow p3 03 Sd F35w)d HalS S 9 Shb wols) Ssue o Slejls wdlac @l bl 15 )8 Azl
23 SIS Glalsl 5 Slad (539w 38 LAl s les 50 (FHlors Bl Ylojlw L3 wdlae Soua b el ol 3o 50
S ool y

Slab (53 gu 38 Sile il el (Slad wouls) Ol g 534S Sy o jly

AF/A/\Y 1gbady A%/0/¥D resdly

bbb e (B) 3—bbise UKo 9 w3 pu
455 390 o)lged (Fliwlen jSwo 0> Slbs
G35 1) asols oMo L) sl 0393 0l 5Kiid 9 3
(1) 38 o (ypomid5 09 oyl 0 Jelb Ll
09 )5 =S = b sl s > Yl
PI—de oo YLK 5 (7) G—blage Ylas I
exgld ) ol paliy (V) 3083 e JuSis 1) Lol Loy
s 5 3 ) Shac 095 )3 (e Jole (Saib
& (M) bl e Ol 3 Jow 55 0 3ubashl wlead

Ao ddo
slas)l sdeb )l 9 509 )0 VLS I o wxolis)
23050 8y a5 (1) el 5355 1 enilid) 5 cnodbas
a3 S n Jeh 4 gUISHE (s3iedNe Hlabe
Sl &l 358 393 s Lasas yuol ¢yl (V) S50
)1 o) el s Sle jlw Blaal o 5 Jlss
s OB wold) 4 angs (Jds (re a5 (V)
S wolus) (&) wmanl v yde by ¢y yieie
L)l o 58 Jaib weals il eals) Jolss


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

1 obles 5 )9; ML piso

il sl el yhas

03 r)'_\_al.i)é (V) Q59 g paS 0 Soa s &y
5 SIS wllae aS Sauw) Az ol @ GRS
S ySloc 5 eulod) o ilslbse il (slossl o
aslaaio put @293 9 Sillae 5 . (VY) S)ls YlsHl
L LS asas) lo il slaosbiuw 5 ) sliws
oLiid 9 i sloml a ,=ie 9 (VV) 00 )5 ausids

(YA) 2l sl olsOE Ly Silsn
bl (Slad F39w,8 9 -lo) slaplibsd o
P> Sl (S 39 58 &8l9 )3 . d)1s dSen 9 SKils
b il (14) 33T (50 a3y Silso pslawe Jlis
ol 5 oSl Suluopl 39 s eacl o Jsuis I
Jl rc;_;:l S A=) slddiuo) syl vd (ol Seie
03339 ol (V) Sob 50 S 3lesls 5 seloial s )3
A ol Soble 5 55w Blasilen Jwdine)
9oL J=xo I 5 OB )l e Ginl 8l &y 86lg3 50
exilid) pae 5 Slish s GRS (Y1) 3455 Lhals
Jls 03 " 28 b a3 9 e (V1) Jiio Jl
o= (YY) 3,0l 4 ) Slsds (S 3 g8 015 147)
Soas aShl ZMauol ¢l Jl a5 £S5 39,8 T i
Ges—oe Sloduay b T35 )8 0T Gulul  af
L 30 wngasd Jolite (yiis Jl &S wul ,81H)8 5
O3 s Jl OT azuis 5 Seub 50 (bl VI buxe
ol iy 3 5 Slae SRRl 5 53 5 Blsibl o puSl
Il aso)s £ )l i Slsubs (535w 8 0300 (YY)
aiabw )Lis ;5 598 Pl V3 b Sizico asels 3181
wWwlolze aiiled Suloa Jeldio po 5 (VE) il
Do 50 0303 Hibu seleial pbgasaw 9 ylw yo
slooceln 5,8 a5 Jlelie )o@l ¢yl Huizod
i el )58 slysl L paitine ovles Vs b ol
S S5 He wled 5 Zz o (VD) doub 50 030

o '.'I_\_"‘,)l_.!).ks)l_f > )'I .'.L.’)I .‘.'I) I-.‘.
s I 395 LS (sl scisl 8 oy ablal

2 Fernandes
3 Gerin
* Ferodenberg

oosad pliwlen K b pin 0> Sle )y
wolespac waw b LS byl )b 4 sls ol
3 i (@lio 39408 ol b OB )95 (S pade
B9 98 9 pdalslsl 5)LS asl ‘[of
e ubliw »y Gelb)L Jelse (i Il Silusl
s l A b9 3 03 T pils (3) il
OR)—4e qSle il edla e sl 4§ e dhews
A esdlace (1 ) el Slub wolis) 038 5 oSk
o8 U3 Bl (5l 5 S wIRe (23l
Aol aale) 935 )5 50 wowme i gdes
RS9 )6 ) 8l 0 ploall mulus plusil 18 ol 333
03 Gillae o SHal(V)) aoT S0 sl a5 sal
oo LS A g o e il Blgsse Laple jlw
b =Sl 9 Ll 59 s plosial ) bl anbls
03 edlace (\P) 38350 VL3 b s ) gls )l
Gl s IS 5k 5 i Jolge Il 5% plo jls
Laocs 5 b a8l Shsle)yguo 4 9 0593 Lo ylojlw
5 wle il g Jl Jools asVsle H)Lis) &y coums
V) el oabay ys5 Sl puin a4 LT &wl
ol ale uls Jl wllae £65 aw Jdlaa o siss
Wz ey el 035HAaI8 3 0)9n ¢yl pliixe 9
03 Jae 9 Bluail 399 4y a8 sl =95 wllac
wllae S0 A2 93 .39 50 b gy jo IRl &) o3
A by e Sol &5 Siwd Slelws wllac 5 slays)
oslaiuwls ) go (5 5 preuas slBA9) VS Jae wle)
23 Blail eole) 4 (5093 9 Lswly owazs sl .
S )b )l ps—era 63 )8 o LB A 0
(V&) 33,5 5o 0 LSO L ol oo 9 wlitw jo
Slm Gl Dol K wmdlae poiie aswss 9 Szl
(10) 2l 5o wle jln Slaal &y Hliws > Yl e
as¥sle (wlo jlw S olaio )5 azslia o gie (bl 5
5 piiing o L sl Jleinlan (36 S puesas
by o ) )3 9 03,5 Jac 5 Vb Slub wols)

L Warner


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

WWAY Dl sl o pless (o Jls

Bl o 9 ol alxo V-

A ) Slel SFogw 38 9 Slab wuls) waseal
wlace O (yuss S L ).:ol; - 95 ‘g_s)b'.w).__g
Aqaé,slqul)b;;»),_gulé_&oﬁbé) 03 Slejlw

b el OUT Do Shab 53 5u 8 (5 )5 Gmlbe

LIS

SRmed g9 Jl 5 Ghao g5 pdls GBSy Ubs)
03 Jeliis 9hlicw o soles Jobis s )leT asols 393
1PA0 Jliws )3 Sis py it s s Ol lass
223170 slaws LT (yum Jl 4 35390 (i YAD)
5 o )8 o3 bl jo (3,2 7V 5 ) 1 - Y)
sl oslw (S35Los Ls)._;_S‘“u}As ok A ULT)}Q
DIs dsllos 4 Lo 45903 3909 SLa)bse . 353ub
OFbls IV 9 ol p Sl )l S v 52
O Joles 5 olicw o LS aslw Jlw S5 J8laa
A )l oslaiwl b & 0315 .39y (ud 9 5s VS S Hline
adlae (144Y) bow gino (Sl sl doliviuws
S So—w 8 5 (144Y) yoog—o 9 Do (Sileilw
b 5 9T gen (144Y) Youss 9 zlume Sl

" g gise nlinn py Il (s il Ghmise (51
a4 cunl 4355 14 SIS doliu eyl .S ©3akwl
el oy & )5 Sl wglid) slayl w) p 0T S
(EDF V5 w) Jobs £95 (1 VY wVl5uw) wals o
Sl il o (AALN - Y5 w) by a0 58
oY w) G —) S (N AY Vs w)
(VAANR V5 1) K58 gl s 5 (VWA EADAF
s e Mols) o 5 (polaiio (polinl pa 9 bl 50
5 UM pobmn .3 g o 0313 © p o (rojsl,_aiul_r
SLAT gyt Aol p ol Sy (1WAY) Gled
asllbwo )3 5 (YY) 53)9T s b /YA s 8
oaws an /A wVlsw $90S SKuwmed S ols
ST

9 b9 dwlivdiuw o )l (Flejlw wllae uxian sl 3o
SIS aoliiow gyl .3l oslaiwl (Y44Y) (o) 90

2 Minnesota

Al 3 S Sillae = WL Sed ylaw bl
Olae GBS 93 5 3,8 U35 YBIlG= o jeiws
oelwl s (V) ails 5o Slubs 9 6358 la il
bl & L lias plow oSO 5 polus j da i)l S
393 0 WL louw g3 Ylbs ySee Jiew (HLIVI
wlebw eaba 5 L) oI o b paiine 9 ) )50
Sho oS slaple 5 535l wilass IS Y gb
Slomwa 5 (55le) JLid b luwss b seloial bls)l
Jlse o=l poime plas . Sdimd 9 % 9) (5 pi
S 539w )3 e SV 5 )3 D yiul

(YY) 21 ol oty a3 I gl y
slaple jluw >3 dile plops 5 wublage Yl jlw
LS i 5 wpeS aS el T siojls (s
DRl 5 plulishs ol jolis 13 5 YU 1) 393 olaie S
Slo s weal ghliw p Glab slioLid Jolse
Il sile il wdlace b 553 &S Hgbyled .3 )ls
QLS D 5 walis)y s IS sl s i Jolse
3Slg3 5 S wlejluw V> Sl o . 3bl 5
9 38l o ;s Mo Sl (s )b Jlawdino)
5 Ly il M i ¢yl Jl 55 .2l Lgle jlw
o A4S ab oplbl 9T & as 395 Silo) sl )l
OMBLS 5 Sl S5 S 9w d Jlwaine) 3slgs
Sl (539w »8 .5 9l Yl )l S (Gl els)
Gtb S5bse wsmze VY )8 JSie (2 5pac0
2S5 )90 okl s Jelb pas Y 50 Jl sea g0 leT
as Ol 05 ol (YA) 35 50 Jaloxs Jlas
Adiwd ghlew oloyd J_uT)S shol Le=xe vlgic
Ol e Jl oaubashl wlesd wma (ohles 5 (Y4)
A_u.fu,obggs)&»)gugél)ao)l.\,:‘_f).\qlﬁﬁl)
wuld) ) e Gl (6l po wlead 13J (Y-)
as sl lis Yhlses 5 ' o3 asllae (A) 3,18 Hhles
Silgize Wb py Sladb Fagu )8 5 Slad =ols)
A angi b (YY) 2l 85 wllow woldy »

YYou


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

1\ O 5 )93 pME plie

wle il wllae s

Fr—a=x3 S 3w Ghls QoS o8 b
(1EY) YL & Jw Y )5 aislis 5 (1AE/D) (il
il il wdlace @il pos (uSlo () Jsan) 5352
SY/YWE/OY Ja b el —5) ¥/VEX-/YA

ST cuwd 4 P/VEE/EN b 55 0u 8

038 i s gyl 3 Helosal 9 &35 cbauire ilghd A Jsda

iR 33 0
(du03) Slass [CAVILT Y usby
FY) -y o) _
(¥A) 5Y Syo o
(A&/d) \ 07 osbuy
wMpaxs
/04 VL 5 il G99
(a/e)vy | P
(YY/d) 7Y WW-Y- () wwesd asln
EVY S & Jle ¥

o Ol e S YT Jols mlis
as sl Ylis sile s wdlae Gulwl o s wobs)
s els) Jl a0 )3 YO (il jlws wllac
(Y Jsaa) 288 5o s b ol

S)lasbiwl by sl s s o gamw )3 ) Jud=xs s
Shiuh =0lo) b Sile s wllac slbadlse ¢y o
Slaadgo ) plas )3 Ly o pd .39 Ol
Solol b5 Jl 9 e Silojlw wlla_e ki
sladaia Jl plas’ po Ginl )8l sy 35 Jlslise
wuld) Seue waw LYl )lew VS Silejlw wllace
(Y Joan) subse ol py S

&S 39w 38 ) ile b wllae U L abuly oo
O 9 3 SRunad U 5o T mlis wliliow yy S
a3 Y'Y Sile jlw wllac a5 sly ylis
S e o D ol py Gl (535w )8
(& Js)

s & 5295 wllae Jlsmw O &5 ol Jlga ¥ -
Aziw e 1) Shelss wllae Jlgw 4 5 slass) wllae
LT Jl oslaiwl L aoliziuns 3 oyl (ol o o
Sl 5 /A7 L5 = /YA ams polaite a0 Fli )8
(PY) ol oaub i)l -/AY (LIS Sile e wllae
CAY [ STPRE ' R C TP WS- | N WY PR
A /A (IS Hob A Sle )il wdlae asliviun
KUY [FETFRY

I Ol py s (53 90 58 (5 )8 0 )l i
OS> 5 Z;wo b (539w 3 Aol 2
s YY DS aolistun p ¢yl .o o3lauwl (144Y)
0 (Sl SSiwd & bgs e gl Jlsw 4 a5 subb e
@ bsipe Jlsw A 5 capazl Fue a4 sy pe Jlsu
aolizdun 3 sml9) Sbliso sl wlwal poc
(CVI) lgixe smals) Loalib Jl oslaiul b S 3o
LT ool eslaiwl Lo 9T (alob 5 -/AQ
o=l 23 (YE) ol oy i3S -/4Y Flwss S
Dl ol Slpm Flais xS ST o pub s aslliae
Sl caws s - /4Y

OB 28 S Hlibne (BT lanMe vl ) ) gliio 4
Aol jlads jo )0 VS i wilgS 5o (G=xT S
wleMbl Hauds (Bl by 5 30as 8l yuail $)Kes
SFalsila el 9 ols 3L Wadolidiun »y LT o
Bag asllbos slasul )s YHKiR 9y Hrzed Se
903503 , 53 YF S S Hlibe slyo ) asllbn
9 403 W A0 ,8 3l LT Jl ST euls)
sLlays—w)T 5 SPSS-18 )l jél o 5 jl aosls Juls
)6 9 4l dn Vg )T ) )b SoloT
s 03lsuwl ¢ gaw yu SKimaed

laaidls
Do 7Y Slsl 8 b ) vl y &S sls ylis E»Lu

...\_3.)|.)ual_:oji';|.)};4_?l)4_;}°_-, 2 2 ikl

! Content Validity Index


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

WWAY Dl sl o pless (o Jls

Bl o 9 ol al=xo VY

Sl wllac bl j3 dsllos S 034 S pub Ylliw g Shiub a3bd) Hiw i Y J93>

F V- VR ISV PR C (SVEC IIVE) R < P SISV S PR COSE « SOV SIS Jae

FE/NN -/VE

-/Yd -/b- \

Sl wdlae (woll) Bosiss iw i

Sloibw wllac sladdlgo (bl 3 aslos S 034 S puls YLHbw 3 Sl =ald) s ging ¥ Josa

Solslil syl b Solsliwl s gl b
Solslise mlows T ool Jaw
Beta bze Syl sloa B
o/ Y/Ed /Y -/EN ol )lase
o/ Y/V? /Y0 +/-9Q /Y7 )9 wllae
/¥ \/04 AY4 </-Yd -/\0 slass) wllac
/& Y/v\ AR AR -/¥\ ol wllae
Sleibw wllae (woll) LoadsS v yius
Giloiw llas Gubul 33 dallins 53 0358 S pus oyl y Glish walid ) i Gl £ J93a
F oh hasi cnpd ogdzme (OB ) SSued w0 )9 dze SR 3 y5 Jae
Y ZA%4 -/¥\ /XY -/OY \

Sle il el (wolf) WosiiS iy

S Ol py Gl (53 9w)9 Ginpig 4 3B
(T=_+/AY .p>+/-)

b olo) DS Slab (S g 38 il b adal) s
Sy Yluis O guw puy SSused 90T s ol »
b w0l Sl aops VY (Gleds (S 39w 58 as
(7 J9as) 338 5o s b wloliss

Sl wal s S8l e )T ) Jul= mlis rixed
5 bl wllae sladdlse oy odub S)lastuwl
03 L o pd 3 5 Ol py Ghib (5 S 90 58
9 e sl wllae 5 s)es wllac slaadlse
S Jslize =/ ) Jl yieS mhous ) oleT plas i
Sholss wdlac 283 e i b &5 Y sb vlas Ll

Giloilw llae sladdlge (bl y dslline 33 0358 i b Gyl py i HF Sga 3d a Gl .0 U

Slasliwl ol b

SHhlmegin T Beta Suse Sl sloa B e
ofeen -Y/dY -/\Y —--/dY ol )lase
e A . JEA R CJEV mssediae
<)\ -Y/Yd - /vy /& —--/YY slas) wllac
/¥ _-/AY /Y7 -/Yq _-/YY Seolss wllae

Sleilw wldlae (woll) Bosiss iw i

Sl (S5 3gu 58 bl j3 dallbos S 03WS S jul Yyl g Sl abd) s Gl .7 Jod>

F S PREEVEVEPPRC (O3 9 p0) SSued 9 6 )9 3%0 SeD g pO J3e

**eq/98 Ard

-/YY - /oY \

Sl (TS g 53 :(=ld) Lo diS Siw i



http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

WY obles 9 ) pMe e

wle il wllae s

e 9 Slamd SHwd )3 5V 0 s b gl
S Sl mulis) 0> 6 S mb 0 ped wauash
Ailhe 3830 s Zlis &5 Jsb Hled Lol 35355
b =0ld) Sl & 3 waagles Gubual ee

(T=-1/47 . p>-/:0) 35u5 0biuw

il o Sl w5 Jud=s molis Y Joan oo
Sl ST s b slaaslsoe (yu oauh S)lasluwl sl
PRY B ‘_u|)_ao J_wl.\k_,_o U|)Lu»).) k_,l&w I ) 9

L)JI).\LI.\ Dbl 5o Jlsliso Ls)LoT 3 Jl s o039y

Sl S5 g 18 sl ddlge (lwl s Aslloo )3 035 S s Yllian pg il b)) (Hw Gl Y 93>

S)lasbiwl ol uo

e gl T Beta Siso Sl yomil sl B e
ARR! -Y/-7 AV —-/bdY el )lade
g S¥NA Y NE /ey Gila S
<\ _E/vE _-/rY -/-9 —-/¥\ Sapascl Fame
/A \/7Y /\A -/\\ /Y ;»._gl.éfuuLualr:.u:

Sl (535w )8 () LaosiiS Gipyig

Ol xg 03 b Lo pusiie ol zokows (EV) " jupén 5
I 3l .55 ,5 S Jouwgie da )l s
U950 b wlslbs ¢yl laaisl wsls sla wle
03 o3laiwl 3) 90 RSy 7 b VS wolis ol
asols wlsllae ¢yl JI S d &S s aubl WT
-0 )03 093 9 oA ,5 5 e sl s soleT

IV RY PINYENY EN- XY
slaadso plos a5 sls Yl Vs ) Jud=s =l
Sl wald) Hmium 4o B Slojle wdlace
edlace Y0 0 e L gl s 5 35393 ol plis o
OIS L (6 i Sl wals) ol jue (Sle il
Loyt g mli Ly ayi 8 ool molis 053,58
9 03LoL (YD) ublSed 5 53—)) Silbalw) s,
SIS oot (E€) " o—uols 5 (EV) YL Son
23 ain) (Sladb woluo) b Silejle wllae alasly
Ols—ic s b LagT ulssse a5 )l Hlaay ybs
ol (E0) 313 Jys S iiSTs 5 loize slaay s
sLladlalae any sl 8l Zwl og = 4y Laa, a5
A4S S 5o b 9 035 an g5 as¥alels slalis)

aio Dlilxud asVole jue baolg)y ol o P )o

2 Jeffries
% Thompson

03 Sy 3 g 58 sl adouwly S (s ) gliie 4
I estisd el 5 sile s wdlae ¢y abaul)
a5 b2 oslamwl Josw 5 0w 5 Sl weeT
Solsbize mow 9 (-¥/\+) Josmw 09T Jlade o
Gl 535w x5 pssie &S A yoSdie /0 )
wlae o il psitie o Olgicay Slgs e

Qbbb wuls) 5 sile jlus

edlae Gl a3 a b as G sy ol @l
G smbae s aagi b Slad wals) s Silejlw
Pl Sn o g Ol 3 2 3 il (53 9w
wllace ol pod (3l pslie caas Ylais (o
Ol g Glab =ald) 5 Sl 535w )59 (Silejlw
B 5 Ga)iGilblw) g Blaias iy mlis 39
Ve 5 )W gmwge (Y7) YKo 5 wsbuw (YD)
pesliio 4§ sls gl (YA) ' Sium—wd 5 (FV)

OF 2D bawgie Jl )5 sl b bow gl (§98 (5o yusio
903l mad slaaish a5 ) .aubb e wllw »
&y) u—'»l;'léT (€7) Ve 5 (55 (YQ) wlKen

! Laschinger


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

WWAY Dl sl o pless (o Jls

Bl o 9 ol al=xo VE

)3 3,8 a5 63)lge )3 9 39 50 oo VI Slec
b 2ld) GROLS i go Silose 3L 355 Jaid
Aexais S 9 (E9) plojlaw Ly JLS ay s a4 9
SR 535w )8 3950 Yle)le 5090 e AL
WIS o) Hals e by (Slops plis)Hls Hs
DS 9 el alS (%8 5 L) wl s
ol Jlss an 5 (M) ublesn an cabashl wloas
(V1) 35 50 Sloos wlead Jl Subs )b

leMbl =3l )3 dallbe ¢l laeussaxe Jl S5
S GIT 9N )50 a4y 5 dnlidiuw G2 pb Jl
W5 4y 931 Gl )3 68 5w VLol 13
slddabioe Jl 39 50 dpo g3 .3l 7 plae Ailg5 50
-3 gy o3laiuml doliziuw po VLS )> sl )liabn deys
03 038 S pmd ol y (el Jag b (eizmed
GEsbb 9 Sl 290 s (ST Siile asllbe
05— S 3 lgS 5o Floys — Jblage S e
bl pige LT (2 955uly

Swed )bl e s S Jl Jols slaa sl
5 Sl ellae 9 Slab wobd) g 1) Golslise
Sl ol 9w 33 0> Sleb (T 39— w9
5 GBI wdlae GRS ulgsoe pRsoleds
Ol jo Sl (53 gu 33 ddpliw plows VS Slazs)
L cpizmed 3 0 Vb b oUT Gliub by 5 o5 1)
Sl (53 9w pd 0o iiS skl Jwolse pals Hinals
OlgsSioo wazd e 5 Sl GRwd v 97ed
Sl Ol 13 03 b Glaib wolus) sloml adive)

..)}.b.')

L’-'I«))ﬂ, :.'...

A_i;)ggo&i)jbuiﬁ)s[o}lcog)fgymd&owl
Plos Jl ahwgyam . abb 5o V€10 opleits L

Oblw 2 9 w330 da y ollisls Yo YhHKes

6)5T&A; PR 65_\4;).» ).:a.cu.lg wbiw )lews P M=o

L 35550 a1l ol plin i85 50 YIS Slame
obay p SUlae 5 ol el oF Sllecl el b
(£5) auis wlaal wls T Sl ol

Rk 40 B layg) wllae 9 )ss wllae
S0 b obliw yp ol iz 133350 Sl (S 35m0 53
o5 wslans) wllac 9 )5 wllae s 3VL
S35 oS Gl 59w 8 S s Soeln
o (elual i a5 Shlus K3 @) lcdy
S 3518 398 I plejlw V> Slazs) 5 sm)s3
Ol L 30 S (50 VS Gl (S 3 9u 08 (B pse S
\.;33—‘“)5 O 4 olE ol wllae (J
el L aad 58 ol gmlis (e -3 508 wlobias g Skl
5 (VA) Gl o3l 8L (10) g )b slaiayj—
a5 5 Gllae o IS rsued (EY) ' LS Sl
L oSOl a9y e jln slas)sluws dslasnio juc
23 03980 wllac wule )y Ha) (VW) AiS 5o —usids
L blsl 22595) VUSIL b wag paoe sl LS 3 0
OLSOE sl (ool o Lalas )l « siuw o o Joslg)
(PF) ol ol 35l

slaailze a5 sl pluis O gruw )5 ) Jsloos ol
RO 4 VB azub Fwe 5 Silus SSwa
o3 L yhliaw s 5 039 bl o b wuls)
0 )l wimpiailds oo 9 (Flud Siws Y,
2D sy 13,5 oS Gl walid) 0 ok
g Ol py mpasud e 9 Flud SR 4y
bl ialed eulus) 398 JLS Sl e bl
osbual P adlgo oS oSls gl G\Lu TR
Obliw g Sl wald) (i 4 ol woles
6la 4l b aws 8 (pl Jl oswTeuwsay mlis 39
el 8l a3 (EX) Oea 5 ise) asllbw
S (35w S5 ) Sleos VUK Saub
L0 g 4 Slaub T3 g 38 .3 Silgses LT
2235 5 e LS Sl S 0l Jud Sl (5355658

! Andkazkly


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

10 Wb 5 92 ro)l.c[o.ho ceilo s el s

6L ) prdizxe ka9 5 ol 4n b gr re wleMbl
Alesse b 31333 5 ,Kd5 JloS 353 )8

References
1- Habib S, Shirazi MA. Job satisfaction and mental health in general hospital staff. Journal of
Psychiatry and Clinical Psychology of Iran. 2003;8(4):64-73 [Persian].

2- Akman O, Ozturk C, Bektas M, Ayar D, Armstrong MA. Job satisfaction and burnout among
paediatric nurses. Journal of Nursing Management. 2016;24(9):23-33.

3- Ziapour A. Study of job satisfaction and its related factors among nurses working in hospitals in
Kermanshah. Journal of Paramedical Sciences and Rehabilitation. 2014;2(2):27-34. [Persian].

4- Alexopoulos E. Self-reported Sources of Stress, Job Satisfaction and Quality of Care in
Professional Hospital Nursesin West-Greece. Journal of Nursing and Health. 2013;1(1):1-9.

5- Moghimi M. Organization and management (management approaches). Tehran: Termeh. 2th
edition, 2005 [Persian].

6- Esmaeili M, HusseinZadegan F, Jasemi M, Dabaghi Ghale A, Savari GH, Mahboby M R, €t al.
The relationship between job satisfaction and quality of life Shabestar pregnant hospitals in 2014.
Journal of Nursing Education and Ethics. 2016;4(2):25-32 [Persian].

7- Mortazavi S, Kargozar N. Study of the relationship between organizational justice, job satisfaction,
and affective commitment on customer oriented behavior of nurses of Imam Reza hospital, Mashhad,
Iran. Journal of Zanjan University of Medical Sciences. 2012;20(80):84-97 [Persian].

8- Candela L, Bowles C. First job experiences of recent nursing graduates. Journal of Nursing
Administration. 2005;35(3):7-13.

9- Lu H, While AE, Barriball KL. Job satisfaction among nurses: A literature review. International
Journal of Nursing Studies. 2005;42(2):211-27.

10- Clay-Warner J, Reynolds J, Roman P. Organizational justice and job satisfaction: A test of three
competing models. Socia Justice Research. 2005;18(4):391-409.

11- Motahari M. Justice of God. Tehran: Sadra, 2012 [Persian].

12- Seyed Javadein R, Farahi MM, Taheri Attar Gh. The mediating role of trust and commitment in
the relationship between organizational justice and organizational citizenship behaviors in hospitals.
Business Management. 2008;1(1):55-70 [Persian].

13- Sudin S. Fairness of and satisfaction with performance appraisal process. Journa of Global
Management. 2011;2(1):66-83.

14- Nadiri H, Tanova C. An investigation of the role of justice in turnover intentions, job
satisfaction, and organizational citizenship behavior in hospitality industry. International Journal of
Hospitality Management. 2010;29(1):33-41.

15- Zare Sh. Examine the relationship between organizational justice and organizational health and
education staff burnout Zahedan. Thesis for MS degree. Faculty of Education and Psychology.
University of Sistan and Baluchestan, 2012 [Persian]

16- Fischer, R. Rewarding Employee Loyalty: An organizational justice approach international.
Journal of Organizational Behavior. 2006;8:486-503.

17- Fernandez C, Awmleh R. Impact of organizational justice in an expatriate work environment.
Management Research News. 2006;29:701-12.

18- BagherzadehRenani Z. The mediating role of organizational justice and organizational
commitment in the relationship between the effort-reward imbalance burnout and job stress and
general health of the relationship between perceived imbalances in Isfahan Municipality staff. Thesis
for M S degree. Faculty of Education and Psychology. University of Esfahan, 2011 [Persian].

19- Chang H, Chi NW, Miao MC. Testing the relationship between three-component organizational
occupational commitment and organizational occupational turnover intention using a non-recursive
model. Journal of Vocationa Behavior. 2007;70(2):352-68.


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

YAY Jle (Jsl o plesis s[o.u.u.ude Bl o 9 ol alxo V7

20- Vosuqi Nayeri A, Rohallahi A, Mohammed Hussain H. The study of the effect of occupational
stress on general health and occupational performance of flight attendants. Iranian Journal of Health
Research. 2017;13(1):47-57 [Persian].

21- Boles JS, Dean DH, Ricks JM. The dimensionality of the Maslach burnout inventory across
small business owners and educators. Journal of Vocation Behavior. 2000;56:12-34.

22- Alavi S, Jnty- Fard F, Davoudi A. Review and compare mental health and burnout in staff and
workers of Saipa. Engineering and Related Industries. 2009;6(1):21-25 [Persian].

23- Mohammadi SH. Burnout and psychological health of teachers. Iranian Journal of Psychology.
2006;9:15-23 [Persian].

24- Maslach C, Schaufeli WB, Leiter MP. Job burnout. Annual Review of Psychology. 2001;52:
397-422.

25- Maslach C & Jackson S. The maslach burnout inventory. CA: Consulting Psychologists, 1993.
26- Toubaei Sh, DaghighAfkar M, HaghShenas H. Relationship between burnout and mental health
and personality traits of dentists of Shiraz University of Medical Sciences. Dental Research Journal.
2009;10(4):348-55 [Persian].

27- Bayrami M, Hashemi T, Ghahramanzadeh A, Alaie P. The relationship between mental health
and emotional intelligence with job burnout in nurses of Tabriz state hospitals. Journal of Behaviora
Sciences Research. 2011;9(2):141-47 [Persian].

28- Rafeie F, ShamsiKhani S, Zaret M R, Haggani H R, ShamsiKhani S. Burnout and its
Relationship with the Nurses’ Characteristics. Iran Journal of Nursing. 2012;25(78):23-33 [Persian].
29- Shakerinial. Physician-patient relationship and patient's satisfaction. Iranian Journal of Medical
Ethics and History of Medicine. 2009;2(3):9-16 [Persian].

30- YédlenE, Davis GC, Ricard R. The measurement of patient satisfaction. Journal of Nursing Care
Quality. 2002;16(4):23-29.

31- YoulLM, Aiken LH, Sloane DM, Liu K, He GP, Hu Y, et a. Hospital nursing, care quality, and
patient satisfaction: cross-sectional surveys of nurses and patients in hospitals in China and Europe.
International Journal Nursing Studies. 2013;50(2):154-61.

32- Jafar Jalal E, Joolaee S, Hajibabaee F, Bahrani N. Evaluating the relationship between nurses’
occupational satisfaction and patients’ satisfaction with nursing service. Iranian Journal of Nursing
Research. 2015;10(1):25-34 [Persian].

33- GhafuriVarnosfaderani MR, Golparvar M. Examine the relationship between organizational
justice and organizational commitment in the municipality of Isfahan staff. Psychological Studies.
2009;5(4):139-48 [Persian].

34- Borhani F, IsmailiAbdar M, Razban F, RoshanZadeh M. Ethical distress in nurses and its
relation to burnout. Journal of Medical Ethics. 2013;7(25):123-44 [Persian].

35- Poursoltanizarandi TF, Naderi M. The relationship between perceptions of organizational justice
with job satisfaction and organizational commitment of personal in Islamic Republic of Iran. Physical
Education organization. 2013;3(5):139-55 [Persian].

36- Siadat SA, Rahsar M, Zarezad L. A study of the relationship between organizational justice and
identity among employees at University of Isfahan. Higher Education Letter. 2013;6(21):89-101
[Persian].

37- Mosavitabar S, Rahmani R, Siratinayyer M, Abbaszadeh Z. Influence factors in job satisfaction
of nurses in the selected military and civil hospital in Tehran; 2013. Journal of Nurse and Physician
within War. 2014;23-24(5):34-39 [Persian].

38- Laschinger K, Wong C, Regan S, Young-Ritchie C, Bushell P. Workplace incivility and new
graduate nurses’ mental health: the protective role of resiliency. Journal of Nursing Administration.
2013;43(7-8):415-21.

39- ShafiZzadeh R, Mohammaddavoudi A, Kazemi S, Mohammdi Y. Impact of organizational justice
and organizational citizenship behavior staff executive of South Khorasan province. Quarterly of
Southern Khorasan Law Enforcement. 2013;2(3):9-20 [Persian].


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html

[ Downloaded from hcjournal .arums.ac.ir on 2025-01-11 ]

[ DOI: 10.29252/jhc.20.1.7 ]

VWV oo 5 o9 ro)l.c[o.ho ceilo s el s

40- Ghanbari S, Hajjari N. Relationship between perceived organizational justice whit job
satisfaction and organizational commitment among public secondary school’s teachers in Hamadan.
Quarterly Journal of Career & Organizational Counseling. 2013;5(16):9-27 [Persian].

41- Aghgjani MJ. The professional burnout of nurses in different wards. Journal of Research
Development in Nursing and Midwifery. 2013:9(2):97-104 [Persian].

42- Jeffries PR. Simulation in nursing education: From conceptualization to evaluation: National
League for Nursing, 2012.

43- Babazadeh T, Jamshidian A, Moradi M. An analysis of the relationship between organizational
justice and job satisfaction among the staff of Isfahan's welfare organization. Journal of Applied
Sociology. 2014;53(1):11-13 [Persian].

44- Thompson S. The Effects of perceived justice on satisfaction and behavior intentions: the case of
computer purchase. Journal of Distribution Management. 2001;29(2):109-24.

45- Greenberg J. Organizational justice: Yesterday, today, and tomorrow. Handbook of industrial
and organizational psychology. Chicago: Rand McNally, 1987.

46- Porter LW, Steers RM, Mowday RT, Boulian PV. Organizational commitment, job satisfaction,
and turnover among psychiatric technicians. Journal of Applied Psychology. 1974;59(5):603-609.

47-  Andkazkly M. Relationship between organizational justice with ambiguity and role conflict and
job burnout in Ahvaz hospitals. Thesisfor MA degree. Faculty of Education. Islamic Azad University
of Marvdasht, 2011 [Persian].

48- Zamini S, HosseiniNasab SD, Zamini S, Zarel P. The relationship between organizational culture
and job satisfaction and job burnout among the employees in Tabriz University. Iran Occupational
Health. 2011;8(1):30-40 [Persian].

49- Hosseini H, Sharif-Zadeh Gh, Khazaei T. Occupational burnout in Birjand dentists. Journa of
Dental Medicine- Tehran University of Medical Sciences. 2011;24(2):113-20 [Persian).


http://dx.doi.org/10.29252/jhc.20.1.7
https://hcjournal.arums.ac.ir/article-1-936-en.html
http://www.tcpdf.org

